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nent historical trend, which has also started the trend of inscribing and constructing scenic spots. The
handling of the relationship between lakes and mountains contributed to the rapid rise of Jiangnan
cities. A small number of literati, especially local officials and exiled scholars, such as Bai Juyi and Su
Shi, have permanently “occupied” most of the scenic spots in Hangzhou through travel, inscription and
competition. Taking Hangzhou as an example, Bai and Su exhibited similar writing strategies: the “live
broadcast” during their visit to and departure from Hangzhou; A large number of “betting style” in-
scriptions for various types of landscapes; Form well -known literary events with the help of collective
inscriptions; Pursue the subtlety and beauty of words and sentences; Participate in the construction of
new landscapes and receive priority opportunities to inscribe; Pay attention to the communication effect
of multi—text writing, etc. In their inscription of scenic spots, Bai Juyi and Su Shi show a big difference
in their competition and anxieties: Firstly, it is related to their individual character; Secondly, it is influ-
enced by the poetic atmosphere of different historical periods; Thirdly, unlike stand—alone places of in-
terest, in the inscription and appropriation of the landscape network dimension, there are mechanisms
and contexts of competition that are completely contrary to the “anxiety of influence”, both of which to-

gether shaped the basic layout of the scenic spots.

(4)A Review on Workers’ Education of the Jinpu Railway during the Republic of China
(1912—1937) Zhang Weidong, Xu Jiayin

The cultural competence of railway workers is directly related to the efficiency of railway trans-
portation and even to the civilization and progress of the society. With the rapid development of railway
transportation in modern China, large —scale railway working groups have gradually formed, in which
workers are a dominant group. Most of the workers came from the bottom of society, with low educational
level and a lack of professional skills. Therefore, targeted education for this group became an important
task at that time to improve the quality of workers and promote the development of railway undertakings.
As an important north—south transportation artery in modern China, Jinpu Railway workers’ education
was extremely urgent and needed to be comprehensively promoted. Through the construction of employ-
ees’ schools and various auxiliary educational facilities, Jinpu Railway significantly reduced the work-
ers’ illiteracy rate. This improvement in their cultural level and professional skills contributed to the
enhancement of railway production efficiency, thus promoting the development of China’s modern rail-
way industry. Furthermore, the implementation of workers’ education improved their moral cultivation
and positively influenced their development of modern civic consciousness. As a matter of fact, due to
the constraints of many historical conditions in the Republic of China period, the development of Jinpu
Railway workers’ education also has some limitations, such as the limited actual teaching time, a lack of
continuous education, the lack of matching degree between the course content and the actual needs of

the workers and so on. These issues also restrict the further development of the workers’ education.

(5) On the Rigid Constraints of the Principle of the Corporate Right to Survive and Develop in
the Corporate Exit System Liu Junhai

The Corporate exit system and the enhancement of corporate vitality are mutually reinforcing. In
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order to prevent the spillover risk of corporate exit, it is necessary to adhere to the principle of warrant-
ed, orderly, transparent and rational exit. The rights of a corporation to survive and to develop serve both
as guidance and constraint on the design and implementation of corporate exit mechanisms. Courts
should adopt a company—friendly adjudication philosophy that prioritizes survival and development. In-
corporation should be invalidated with caution, and defects should be remedied whenever possible. Em-
phasis should be placed on reconciliation over bankruptcies, reorganization over liquidation, and merg-
ers over dissolution. The reasons for invalidating incorporation must be strictly construed. In order to
maintain corporate legal existence, the parties should be permitted to jointly initiate procedures for ad-
ministrative licensing or registration. Judgment declaring incorporation invalid should not retroactively
affect past transactions, nor should they be enforceable against bona fide third parties. Before deciding
on corporate dissolution, judges should first exhaust preferable alternatives such as financial audits,
damages compensation, compulsory dividends, share transfer, shareholder withdrawal and corporate di-
vision. Bankruptcy law likewise aims to preserve corporate life. In order to invigorate the reorganization
system, courts may presume that corporate debtor is eligible for reorganization while allowing creditors
to rebut such presumption with contrary evidence. Compared with the manager reorganization model, the
corporate self—governance model offers four major advantages. In order to improve the success rate of the
reorganization, the special shareholding structure and governance rules during the autonomous reorgani-
zation period should be clarified. During the reorganization period, the company should also promote the
entrepreneurial—ship and respect business customs. In order to improve the chances of corporate reorga-
nization, business judgment rules should be introduced. It is imperative to not only establish bankruptcy
rules that are friendly to small medium-sized companies, but also to consolidate the foundation for their

growth.

(6)New Quality Productive Forces Promoting the “Two Integrations” of Culture: Theoretical
Logic and Practical Pathways Zhang Zheng, Zhang Huimin

New quality productive forces (NQPF) have emerged as a crucial driving force for economic devel-
opment and a key direction for reform in China. However, current discussions on this topic predomi-
nantly focus on technological aspects, overlooking its broader implications. This paper argues that
NQPF, though rooted in the digital economy, encompasses dimensions beyond technology. As an ad-
vanced force for social development, it can significantly support the high—quality development of the
cultural industries, primarily through its engagement in the integration of culture and technology, as well
as the integration of culture and tourism. The theoretical logic of how NQPF drives these “Two Integra-
tions” is threefold. The theoretical premise is that the “Two Integrations” point to the high—quality de-
velopment of the Cultural Industries. Another key aspect is the intrinsic characteristic, which is reflected
in the manifestation and transformation of cultural productivity into new —quality forms. Finally, the
mechanism of action involves how NQPF activates and unleashes the potential of the “Two Integrations”.
In terms of practical pathways, the paper proposes three strategies: First, cultivate integrated talents to
overcome cognitive and communication barriers. Second, apply integrated production resources to bridge
technological gaps across different fields. Third, developing integrated production strategies to fulfill

people’s spiritual and cultural needs.
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